
 

 

 

 

 

 

 

 

 

  

  

 Key Stage 2 Teacher 

January 2020 



THE KING’S SCHOOL GLOUCESTER 

AN HMC and IAPS CO-EDUCATIONAL SCHOOL 

 

POST OF 

Part-time Key Stage 2 Teacher - Monday to Wednesday 

Required - January to July 2020 

 

Department: Junior School  

Line Manager: Head of Junior School 

 

As a result of a member of staff relocating, the King’s Junior School is delighted to be seeking a 

dynamic, motivated KS2 teacher to join our dedicated and caring team. This is a fixed term contract 

from January to July 2020 initially, but may lead to a permanent position. 

King’s is a warm-hearted, family community-centred Cathedral School with 477 years of experience 

in delivering academic excellence within an ethos of tolerance, respect and outstanding pastoral 

care.  

General 

Teachers appointed to the King’s School will be expected to be loyal to the aims and objectives of 

the School, to perform their duties in a professional manner according to the needs of the School, 

and to assist the Junior School Head in the smooth and efficient running of the School.  The ‘line 

manager’ for the teaching staff is the Junior School Head. 

Teachers must, at all times, work within the framework provided by the King’s School’s policy 

statements to fulfil the general aims and objectives within the agreed School practice. 

The working year is defined as term time plus five additional INSET days outside of term in any 

calendar year.  Teachers shall, in addition to the above requirements, work such additional hours 

as may be needed to enable them to effectively discharge their professional duties.  The amount of 

time required for this purpose shall not be defined by the employer but shall depend upon the work 

needed to discharge professional duties. 

Teaching 

 Planning and preparing courses of study and inspirational, dynamic and innovative lessons; 

 Teaching, according to their educational needs, the pupils assigned to him/her, including the 

setting and marking of work to be carried out by the pupils in School and elsewhere; 

 Directing and working collaboratively with support staff to ensure excellent provision for 

each individual pupil. This includes provision of planning notes and opportunities to meet 

and discuss pupil progress. 



 Providing or contributing to oral and written assessments, reports and references relating 

to the development, progress and attainment of individual pupils and groups of pupils, 

internally and to parents, including parents’ evenings. 

 Controlling and overseeing the use and storage of books and other teaching materials 

provided for class usage  

 Creating an atmosphere within the classroom and surrounding corridors that will encourage 

learning; this will include the display of pupils’ work, posters, pictures and artefacts. 

 Teachers are required to teach up to 38 periods a week pro rata, carry out supervision 

duties, attend and assist with assembly, run an after School club, register the attendance of 

pupils and supervise pupils, whether these duties are to be performed before, during, or 

after School sessions. 

 Ensuring that both class and group teaching is appropriately differentiated and that the 

methods used, and the approaches taken, are fully supportive of this objective, take into 

consideration both cross-curricular themes and the hidden curriculum.  

 To provide cover at the request of the Junior School Head, supervising and teaching any 

pupils whose teacher is not available; 

 Promoting and supporting the School’s extra-curricular activities programme; 

 Attending School functions such as Sports Day, Speech Day, the Carol Service, concerts and 

the School play, fundraising events, Open Mornings and Open Days (including the occasional 

Saturday morning or afternoon) in order to promote the School and its activities. 

 

Staff Development & Training 

 Participating, if required, in any scheme of staff development and appraisal; 

 Reviewing from time to time his/her methods of teaching and programmes of work; 

 Participating in arrangements for his/her further training and professional development as a 

teacher; 

 Advising and co-operating with the Junior School Head and other teachers on the 

preparation and development of courses of study, teaching materials, teaching programmes, 

methods of teaching and assessment; 

 Keeping abreast of curriculum developments and current changes in the appropriate subject 

areas; 

 Attending INSET and staff training when required. 

 Contributing to the professional development of other teachers, including the induction and 

assessment of probationary teachers where appropriate. 

 

Pastoral, Discipline, Health and Safety 

 Maintaining good order and discipline among pupils in accordance with the policies of the 

School and safeguarding their health and safety; both when they are authorised to be on the 

School premises and when they are engaged in authorised School activities elsewhere; 



 Teachers will be supportive of, pupils who have specific learning difficulties; including 

dyslexia, dyscalculia and other special educational needs such as dyspraxia, moderate learning 

difficulties and physical disabilities.  Teachers will be sensitive to the pupils’ needs and make 

no comment which could be the cause of embarrassment or personal/emotional hurt to 

such pupils and their parents. 

 Providing guidance and advice to pupils on educational and pastoral matters; 

 Making records of and reports on the personal and social needs of pupils  

 Carrying out duties at the request of the School, to ensure the adequate supervision and 

care of the pupils; including break, lunch, after School and prep duties; 

 Ensuring that, in their dealings with pupils, they do not put themselves at personal or 

professional risk.  Teachers must also ensure that children in their care are appropriately 

supervised at all times. 

 Supporting the whole-school approach concerning child protection, pastoral care, the care 

and control of pupils, and behaviour management, this includes strategies for dealing with 

bullying. 

 

Personal Specification for a KS2 Teacher 

The successful candidate will ideally have the following: 

Necessary Qualifications and Experience 

 Degree with PGCE 

 Experience working with Key Stage Two Children 

Desirable Experience 

 Coordinating and leading a subject area 

Desirable Personal Qualities 

 An enthusiasm and passion for teaching at Key Stage 2 level 

 Excellent communication skills 

 Ability to relate well to pupils of differing ages and abilities 

 Willingness to share ideas with colleagues, an understanding of and being sympathetic to 

other viewpoints 

 Conscientious approach to lesson preparation, setting and marking work and the bread and 

butter tasks of teaching and being a good colleague 

 High expectations of pupils 

 Readiness to be involved in the wider life of the School 

 Friendly, approachable with a good sense of humour 

 

 

 

 



 

 

 
The Selection Process 

Applications are to be made using the School’s application form, available from the School website.  Any 

queries regarding the application process should be directed Mrs Karen Woodcock at 

k.woodcock@thekingsschool.co.uk 

Candidates will be invited to spend a day at the School and meet the Head of Junior School as well as other 

Junior School staff.  Candidates will be asked to teach a lesson as part of the selection process.  

Salary 

The King’s School offers its own salary scale, details of which can be discussed at interview. The salary will 

be commensurate with the significance of this role in a leading HMC school and will depend on qualifications 

and experience. 

Benefits 

 Teachers’ Pensions contributory pension scheme 

 Generous fees remission for staff children  

 Lunches 

 Parking 

 

Applications 

Candidates should apply by completing the application form and a letter of application.  A CV is not required. 

Applications should be addressed to:  

The Headmaster, The King’s School, Gloucester, GL1 2BG.   

Closing date is Thursday 3rd October at 12 noon, with interviews taking place on 9th and 10th 

October. 

e-mail: k.woodcock@thekingsschool.co.uk 

Website: www.thekingsschool.co.uk 

 

 

The King’s School is committed to safeguarding and promoting the welfare of children and applicants must be willing 

to undergo child protection screening appropriate to the post including: references from previous employers, a 

Disclosure and Barring Service check at the enhanced level, as well as eligibility to work in the UK (in compliance with 

UK immigration regulations). Interviews will be conducted in person, and they will explore candidates’ suitability to 

work with children.  

 

 

mailto:k.woodcock@thekingsschool.co.uk
mailto:k.woodcock@thekingsschool.co.uk
http://www.thekingsschool.co.uk/


 

 

 

 

The Role of the Subject Coordinator 

The subject coordinator serves to develop and implement policies, guidelines, schemes of work 

and practices, which promote high achievement, effective teaching and learning in the allocated 

subject. 

Key responsibilities: 

 To keep up-to-date with changes in curriculum, pedagogy and methodology in your subject 

area and share these with colleagues. 

 To maintain and update the subject policy.   

 To maintain the subject co-ordinator's file in liaison with the guidance given by the Junior 

School Director of Studies. 

 To take responsibility for the subject long-term plan.  

 To collate the medium-term plans from staff for your subject. 

 To manage the subject budget. 

 To identify areas for improvement and set appropriate curricular targets. 

 To collate evidence of good practice in your subject at the King’s School. (Displays, theme 

days, competitions)   

 To develop local links and networks pertaining to your subject area. 

 To champion your subject with pupils, staff and parents. 

 

 

 

 


